Mentor and Mentee Learning Contract
We are voluntarily entering into a mentoring relationship from which we both expect to benefit. We want this to be a rich, rewarding experience with our time together spent in career and personal development activities. To this end, we have mutually agreed upon the terms and conditions of our relationship as outlined in the following agreement.
The mentee’s objectives:
1. To increase knowledge of opportunities and activities, specifically in the field of economics, that can broaden my educational experience.
1. To understand the roles and responsibilities of an economist.
1. To understand a career structure and map a career path.
1. To learn how to communicate effectively in networking situations.
1. To enhance interpersonal skills.
The mentor’s objectives:
1. To provide guidance and support by creating an atmosphere of openness where meaningful communication and trust can exist.
1. To assist the mentee to identify academic and developmental goals and objectives.
1. To assist the mentee to identify skills needed to achieve academic and developmental goals.
1. To provide information and constructive feedback on progress made and areas for improvement.
1. To provide meaningful opportunities for the mentee to engage in networking.
Activities to accomplish objectives:
1. One on one discussion with mentor.
1. A job shadowing experience.
1. Interactions with other professionals in the field.
1. Research the various professional opportunities within the field of economics. 
Confidentiality
Information explored during the mentorship process will be managed in this strictest of confidence. 
Frequency of Meetings
We will attempt to meet at least once each month. If we cannot attend a scheduled meeting, we agree to be responsible and notify our partner in a timely manner and propose a rescheduled date.
Duration
We have determined that our mentoring relationship will continue for a minimum of one academic year or as long as we both feel comfortable.
No-Fault Termination
We are committed to open and honest communication in our relationship. We will discuss and attempt to resolve any conflicts as they arise. If, however, one of us needs to terminate the relationship for any reason, we agree to abide by the decision of our partner.

_________________________________             _________________________________
Mentor                                                                        Mentee
_________________________________             _________________________________
Date                                                                             Date
LEARNING CONTRACT
Mentee:    
Mentor/s: 
Profession of Mentors: 
Date: 

	Learning Objectives
	Strategies required to meet objectives
Related Activities

	1) To better understand the expectations set out in the legal vocation.
	-Observe legal professionals in the field
-Practice sessions with colleagues 
-Periodic discussions with mentors


	2) To develop some form of rapport with members of the legal profession
	-Periodic attendance to court sessions and other legal gatherings.

	3) To develop better assessment skills as it regards legal information, individuals, groups and situations of legal concern.
	-Periodic attendance to court and frequent readings of legal materials.

	4) Frequency in Correspondence  between Mentor and Mentee
	-Two to Three times per month with scheduling difficulties in mind

	 
5) Preferred mode(s) and place (s) of Contact
	
- Email for the majority of cases, Telephone in the case of urgent matters. 

-Place of employment, Court, other social environs and locations.

	6) Reflective Exercise 
	-One on one evaluation sessions with Mentor at least once per semester.






LEARNING CONTRACT
1. Purpose

1. Duration & Frequency of meetings

1. Meetings

The Mentor and the Mentee will endeavour to meet face-to-face for an hour every ______ weeks at  Office, Address. The Mentor and the Mentee will also communicate via telephone and email.

1. Confidentiality

Everything discussed within the mentoring relationship will be kept confidential.

1. The Mentee’s Objectives for the Mentorship Program 

The Mentee wishes:

1. To gain a better appreciation for the role of an in-house legal counsel and corporate secretary;

1. To gain a greater awareness of how law is practically applied in a working environment; 

1. To be guided on what academic qualifications will assist her in meeting her career goals;

1. To be guided on the academic path which she should pursue on graduation from UWI; and 

1. To job shadow where possible and explore the possibility of having an internship.

1. How the Mentor will Assist the Mentee is achieving the Objectives 
The Mentor will:
1. Provide guidance and support through one on one discussions with the Mentee;

1. Arrange for the Mentee to interact with other professionals;

1. Make recommendations to the Mentee with respect to the development of her career path;

1. Seek to arrange a job shadowing experience for the Mentee; and

1. Seek to arrange an internship for the Mentee.
No-Fault Termination
We are committed to open and honest communication in our relationship. We will discuss and attempt to resolve any conflicts as they arise. If, however, one of us needs to terminate the relationship for any reason, we agree to abide by the decision of our partner.
_________________________________             _________________________________
Mentor                                                                        Mentee
_________________________________             _________________________________
Date                                                                             Date

